
Review of Pharmacy Remuneration and Regulation - Submissions to the Review 

It has been stated many times by the review chairman that any submission is welcome and it need 

not be lengthy. 

I will adhere to that. 

I have been a registered Pharmacist since 1988.   I have been a Pharmacy owner since 1990. 

Over these ensuing years I have owned and worked in outer metro Pharmacies in WA. 

Rather than addressing all 140 points I simply wish to point out what I think could be improved on. 

1) The $1 discount is poor policy.  It does not provide an equitable access to PBS drugs for the whole

of Australia irrespective of where you live.  It should be removed. 

2) Some large discount chains are routinely described in business articles as being controlled by a

couple of families.  How can the various boards not stop this?  Other Pharmacists also blatantly 

exceed the pecuniary interest limits.  To enable greater access to business opportunities for younger 

Pharmacists, harsh penalties need to apply to anyone who is found to have falsely signed a 

declaration that no one else is involved in the ownership of the Pharmacy (including 

Management/advisor fees) as well as penalties for the "hidden" owners.    We have ownership rules 

that we say are important for the future of our profession and yet we all know of examples of people 

who manage to get around the restrictions.   

3) Current location rules seem to be working well with ministerial discretion available if required.

Meetings by the ACPA twice a month would be useful. 

4) Cash flow could be improved by changing the GST status of prescription only medicines in the

supply chain. 

5) Remuneration for non-dispensing services need to be improved however the dispensing fee is the

"engine room" of everything and needs to be increased particularly for the initial supply of 

medicines.    

Pharmacy in Australia is a proud and respected health service with an outstanding tradition of caring 

for our communities.  Over the last decade or so we have been our own worst enemies by allowing 

the structures to exist  that enable the discount chains to flourish.  We need to police our ownership 

structure better.   This will flow on to more owner operators, a focus on service delivery not 

discounting,  greater business opportunities for young Pharmacists and also improved wage 

conditions for employed Pharmacists.   

The current situation needs to be addressed however radical overhaul is not required. Many of the 

current ills would be corrected by ensuring the rules we currently have are enforced.  
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